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3Who We Are

David Bunce | President 
Viveka Kaitila | Vice-President

Gabriela Szprinc | Director President
Elaine Rodrigues | Director Vice-President
Thiago Fernandes | Director Treasurer
Daniel Grynberg | Executive Director

Fernanda Dall’Antonia | Project Manager 
Sacha Senger | Project Manager 
Larissa Ferracine | Communication Coordinator
Luma Cavalcanti | Communication Analyst
Rafael Barbosa | Project Analyst 
Catherine Wajcenberg | Pedagogical Coordinator
Teresa Espallargas | Pedagogical Assistant 

consultative 
board

management 
committee

executive 
nucleus

consultants 
& partners

Jamile Coelho
Juliana Araujo 
Lais Lobo
Leonardo Fernandes
Leticia Setembro
Lucia Frota 
Manuela Napchan
Mário Sabino
Mauricio Santos
Mauricio Souza Neto
Rebecca Braga
Rennan Wilchez
Sanandra Andrade 
Suzana Fontenelle
Thais Abreu Vianna
Tomaz Vicente
Vanessa Degaspari

Amanda Santiago
Ana Drummond
Andy Santis
Bia Penido 
Bianca Calheiros Murari
Cleide de Mello
Consuelo Gonzaga
Daniel Barros
Débora Garofalo
Eduarda Cambraia
Eduardo Biserra 
Fabiana Peroni
Fábio Garcia
Fernanda Damasceno 
Isabela Beato
Izabela Araújo
Jacqueline Hernandes

All of our achievements in 2021 had the support of professionals 
aligned with our goals as a Social Organization, so their efforts are 
part of the excellence we have achieved in our projects. We thank 
everyone profusely!
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To start this report, it is crucial to highlight a word used by everyone 
who is part of the daily routine at +Unidos: future.

Grupo +Unidos believes in the need to act today to transform 
tomorrow and brings, since its foundation, this principle into all 
its initiatives. Accordingly, this year was marked by the start of 
numerous projects, strengthening our purpose of planning and 
implementing programs that have a strong social impact.

We have consolidated and expanded our initiatives in education 
and employability. We hosted new editions of Access E2C and 
AWE Brasil, in addition to expanding our portfolio with new 
projects such as Vertentes and TEConecta, which were conceived 
to prepare young people for the labor market.

Taking into account the adversities from the COVID-19 pandemic, 
we have continued the Fundo UNA+, an initiative that acts to combat 
the pandemic in communities in situations of social vulnerability, in 
partnership with large companies and government authorities.

We operate strongly as a network, encouraging, increasingly more, 
partnerships between these sectors and we finished 2021 with 
the certainty that we are together building a future with more 
opportunities.

All our achievements were only possible thanks to the great 
work of the +Unidos team, the Advisory Board, the Management 
Committee, and the trust placed in us by our associated 
companies and partners.

We have come to 
the end of 2021 
with the certainty 
that we are 
together building 
a future with more 
opportunities. 

David Bunce
President of the Advisory Council

I would like to thank you all on behalf of everyone 
and state our commitment to continue to act 
with purpose and transparency.

I invite you to know, through this report, all our 
achievements for 2021. On our side, we continue 
to work with enthusiasm and love for everything 
we are building on this journey.
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Grupo +Unidos, a non-profit association, is a social investment 
fund conceived by the North American Embassy, through the 
United States Agency for International Development (USAID). 
Since 2008, the Group has been working to promote the training 
of Brazilian youth by supporting initiatives aimed at education, 
employability, and technological training, proposing an innovative 
approach to the generation of social impact.

In its work, it incorporates concepts of venture philanthropy 
to determine its social investment methodology. This model 
is based on principles of venture capital investment in social 
initiatives that are new, growing, or have great potential. In this 
case, there is no interest in profit, but in investments that promote 
social improvement, especially in education.

Venture philanthropy is characterized by a high degree of 
investor follow-up and engagement - in this case, companies that 
are members of Grupo +Unidos - in addition to the creation of 
partnership models adapted to the circumstances of the impact 
intended. At +Unidos, projects are selected based on discussions 
of the Managing Committee, made up of representatives of the 
member companies. This group of highly qualified professionals 
contributes with their experience and multiple skills to support 

the effectiveness of initiatives that are part of the social impact 
portfolio. Investments are not only financial, they also generate 
engagement, allowing the exchange of knowledge between the 
corporate world and social organizations.

In this context, projects receive monitoring based on key 
indicators previously defined with partner organizations. The 
goal is to develop methodologies and tools to ensure the 
intended social impact, influencing the quality of the project and 
its financial sustainability. In addition, through events, workshops, 
and volunteer activities, we create opportunities to bring together 
executives and impact projects.

Grupo +Unidos strives to ensure the building of capital and 
then works to distribute it strategically, promoting the scaling of 
projects supported in a qualified manner. In addition to USAID’s 
participation, Grupo +Unidos relies on the participation of 
large companies established in Brazil. Bank of America, BNP 
Paribas, Burson Cohn & Wolfe, Caterpillar Foundation, Citi, 
ExxonMobil, GE do Brasil, Gerdau, Hilton,  Instituto Chamex, 
KPMG, Mercado Livre, PayPal, Qualcomm and Trench Rossi 
Watanabe are all part of the group, totaling 15 companies.
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2,5 M
students

of the public education impacted by 
technology and innovation projects

28 K  
people

supported by the donation 
of staple food baskets

+2,7 K 
direct beneficiaries

 in education and 
employability projects 

6,2 K people mobilized & 182 K reais raised
in the first fundraising campaign aimed at individuals promoted by the UNA+ Fund

15
companies 

associated

11
partnerships

with government authorities

04
projects

in partnership with the US 
diplomatic mission

12
projects

carried out in partnership 
with the private sector

2021 Results

12 M
invested
in social projects
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• Opening of 
voluntary 
applications for 
the mentoring 
program Vertentes

09

• Continuity of the 
Fundo UNA+

• Fundraising campaign 
aimed at individuals 
through Mercado Pago

01January

September

• Start of Access E2C 
voluntary mentoring

• Signature of the 
Cooperation Agreement 
for Inova Minas

• Live “Young powers for a 
Transforming Future,”

• with the participation 
of the Secretary of 
Economic Development, 
Science and Technology 
of the State of São Paulo, 
Patrícia Ellen, and Ana 
Minuto, expert in Racial 
Diversity

08August

• Launch of TEConecta

• Installation of eight 
ICU beds in the Legal 
Amazon

02February

• Beginning of the 
certification of the 
young people of Centro 
Paula Souza through 
the technological track 
of Vertentes

• Visit to CIEBP 
(Centro de Inovação 
da Educação Básica 
Paulista)

10October

• Start of #aceleravacina in 
Piracicaba

• Volunteer work in 
English speaking 
practice by Access E2C

• One new oxygen plant in 
Osasco in operation

07July

• Donation of 600K reais in 
health equipment to the 
Legal Amazon

• Eight new classes of 
Access E2C

• Two new oxygen 
plants in the Amazon in 
operation

03March

• Start of the Academy 
for Women 
entrepreneurs (AWE) 
2.0

• Start of voluntary 
mentoring for young 
Vertentes

• Closing event for 
Stage I of the PPA 
Solidariedade initiative

11November

• Launch of 
the Atlas das 
Juventudes

06June

• Pitch competition  
xand AWE 1.0 award

• Lecture “The role of 
private investment 
in overcoming social 
challenges”, with 
Edu Lyra and Renato 
Meirelles

04April

• Inauguration of 
Centro Citi de 
Inovação

• Graduation of 
135 Access E2C 
students

12December

• Donation of staple food 
baskets to 7,300 families

• Launch of the 
research “Panorama 
das Comunidades”, 
in partnership with 
Gerando Falcões and 
Instituto Locomotiva

05May

Year’s Main Milestones
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For +Unidos, 2021 was a year of many challenges, but thanks 
to the afforts of our team, it was also a year of maturing and, 
consequently, of growth.

Maturing is expressed by the great repercussion of our 
projects in the Brazilian media. 

In 2020, we were mentioned 127 times in the press, a  295% 
increase in relation to the previous year. Of these, 21 were in 
Tier 1 vehicles, considered to be of high relevance and reach, 
adding value to +Unidos and, consequently, to the companies 
that believe in our work and are part of our network. 
Among the mentions, we highlight the Juntos campaign for 
Amazonas, carried out in partnership with large companies 
and that was featured in 70 vehicles, online and print, such as 
O Estado de São Paulo, Isto É, Isto É Dinheiro and O Globo. 
In addition, we were under the spotlight  with the launch of 
the “Panorama das Comunidades” research, carried out in 
partnership with Instituto Locomotiva and Gerando Falcões, 

as well as the Academy for Women Entrepeneurs, AWE, wich 
allowed us to be featured in traditional newspapers and 
maganizes, such as Exame and Correio Braziliense.

On the other hand, our growth can be seen in the networks 
of Grupo +Unidos, which continues to have a significative 
increase in the number of followers. The highlight goes 
to  LinkedIn e Instagram, which saw an increase of 112% and 
103%, respectively, compared to the previous year. These 
actions are also manifested in the maintenance and search 
for leads, which can be seen more succinctly in the number 
of subscribers to our mailing, which grew 273% compared 
to 2020. In addition, we have consolidated several publicity 
partnerships focused on expanding the reach of the selective 
processes if our projects.

In 2022, we hope to further strengthen our  power of 
articulation for the benefit of thousands of Brazilian lives.

+103% +112% +273%+295%

https://economia.estadao.com.br/noticias/geral,empresas-veem-improviso-do-governo-em-programa-nacional-de-imunizacao,70003590032
https://istoe.com.br/am-recebe-r-16-mi-em-doacoes-de-15-organizacoes-para-nova-usina-de-oxigenio/
https://www.istoedinheiro.com.br/am-recebe-r-16-mi-em-doacoes-de-15-organizacoes-para-nova-usina-de-oxigenio/
https://blogs.oglobo.globo.com/capital/post/grandes-empresas-se-mobilizam-para-comprar-usinas-de-oxigenio-para-doar-para-hospitais.html
https://exame.com/brasil/36-dos-moradores-de-favela-sofrem-de-ansiedade-revela-pesquisa/
https://www.correiobraziliense.com.br/brasil/2021/09/4949692-abertas-as-inscricoes-para-programa-de-empreendedorismo-feminino.html
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Education

Access E2C

AWE Brasil

Fundo UNA+

Employability

Emergency Actions

Components of Innovation and Robotics

TEConecta

Inova Education 

Vertentes

 |  

 |  

 |  

 |  
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The idea of E2C – English to Connect, Communicate, Catalyze 
– was born in 2018 to provide a business-focused English 
course for black youth at the beginning of their professional 
careers.

In 2019 and 2020, two classes benefited through a partnership 
with the United States Consulate General in Sao Paulo, and the 
results achieved attest to the program’s impact potential.

In 2021, it became Access E2C, with the goal of expanding the 
program to all regions of Brazil, now in partnership with the 
United States Embassy/Regional English Language Office in 
Brasilia. In this new stage, the aim was to benefit not only the 
black youth but also indigenous young people, to ensure that 
they do not struggle with the English barrier to leverage their 
careers.

This year, Access E2C reached 24 Brazilian states and the 
Federal District, totaling 160 young people who benefited from 
it divided into eight classes. The course includes 210 hours of 

Education | Access E2C

training and a curricular base focused on English speaking, 
adapted to the needs of each class.

During July, the students participated in an optional 
extracurricular activity, which consisted of English conversation 
for vocabulary improvement, with volunteers from partner 
companies.  This initiative allowed associates to directly support 
student development, increase their personal and professional 
repertoire, and exercise diversity management and leadership.

In addition, in partnership with Instituto Reciclar, a Mentorship 
Program  was carried out, in which an experienced professional 
voluntarily connected with a student for an exchange in English, 
thus increasing their networking and developing soft skills. Of 
these volunteers, 25% came from companies associated 
with Grupo +Unidos.

For 2022, the expansion of the project is already confirmed, 
benefiting 260 young people from all over the country.

2019

2020 2022

2021

16
young people 

benefited

20
young people 

benefited

160
young people 

benefited

260
young people 

benefited

SPONSOR

PARTNER

Access E2C was one of the best things to happen in my life. The 
mentoring sessions were one of the most satisfactory steps in 
this whole process. Through them, I had the opportunity to meet 
my mentor, an extraordinary human being, who shared a lot of 
professional knowledge with me, as well some good life lessons. 
I managed to build a great network and improve my soft skills,  
culminating in a wonderful work opportunity after 3 years 
unemployed. Now, in addition to being good friends, we have 
become good colleagues.

Wellington de Brito Mendes | Alumni Access E2C
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Inova Educação was created by the Secretariat of Education of 
the State of São Paulo (SEDUC-SP) with the purpose of offering 
and strengthening the training in technology and innovation 
for all students from the 6th to 9th year of Primary Education 
and High School in the State of São Paulo. The initiative, in line 
with the guidelines of the BNCC (Brazilian National Common Core 
Curriculum), brings innovations so that educational activities are 
more aligned with the vocations, desires, and realities of each 
student.

Grupo +Unidos, in partnership with Qualcomm and Gerdau, 
since 2018, has been working on the program, which annually 
impacts more than 2.5 million students, in 3,808 schools 
throughout the state of São Paulo.

In 2021, Grupo +Unidos, in partnership with Citi made it 
possible to purchase equipment for CIEBP (Centro de 
Inovação de Educação Básica Paulista) Ângelo Mendes, in 
the neighborhood of Jabaquara, in the southern region of São 
Paulo, totaling approximately R$350K invested. 

With the opening of the Center, the school will have a program of 
extracurricular courses on subjects such as ideation, creation, 
and idealization of projects based on design thinking, maker 
culture, educational communication, modeling, prototyping of 
solutions and educational objects, STEAM (Science, Technology, 
Engineering, Arts and Mathematics), development and testing 
of application prototypes, audiovisual, cinematography, 
animation production, documentaries, audios, Lean Startup 
and notions of entrepreneurship. The project will train teachers 
and provide the freedom to create personal and collaborative 
learning experiences.

“CIEBP is a fine example of what we seek in our social investments: 
building a more sustainable and egalitarian society in which 
education is a right of all. Through projects supported by the 
Citi Foundation, we want to pave the way for quality education 
and ensure a better future for the country. Young people will 
have the opportunity to start 2022 with access to cutting-edge 
technologies. We hope that the Innovation Center will contribute  
to fomentar um ambiente de inovação e empreendedorismo, 
trazendo mais oportunidades para nossa comunidade.”

Marcelo Marangon | President of Citi Brasil

SPONSOR

SPONSORSHIP
BY CIEBP

PARTNER
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Components of Innovation and Robotics is an adaptation of 
Inova Educação for the State of Minas Gerais, whose initial 
goal will be to implement the Technology and Innovation 
Curriculum in 2,500 schools, impacting 550,000 students of 
public education in the state.

In 2021, the project took its first steps: the Cooperation 
Agreement was signed, the Curricular Guidelines and the 
Programmatic Content were developed, teacher training was 
initiated and the planning and purchase of robotics kits were 
carried out.

The goal is to have the methodology implemented in all years of 
High School in the next three years.

Inova Educação reflects the basic concept of +Unidos: 
the belief in education as a factor for social change. With 
it, we can impact a great number of students of public 
education and, this capillarity allows other Brazilian states 
to demonstrate an interest in applying the Technology and 
Innovation Curriculum in their education network. This is only 
possible thanks to investments by the private sector, which 
provides investment and believes in the long-term impact on 
Brazilian education.

Daniel Grynberg | Executive Director of Grupo +Unidos

SPONSOR

PARTNER
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The Academy for Women entrepreneurs, AWE Brasil, is an 
international program developed by the U.S. Department of 
State and the U.S. Embassy and Consulates in Brazil,  aimed at 
women entrepreneurs who seek opportunities to grow and 
expand their businesses.

This training provided participants with a strategy-focused 
program to leverage their economic potential, and the creation of 
favorable conditions for greater stability, security, and prosperity 
of businesses of women entrepreneurs.

AWE baseia-se em um programa de educação empresarial 
AWE is based on an online business education program that has 
enabled more than 7,000 women to achieve lasting business 
growth. This phenomenon caused the Embassy and Consulates 
of the U.S. in Brazil, in partnership with the Grupo +Unidos, to 
bring this initiative to Brazil, which, in its first version, included 
90 women from all over the country.

Based on the 10 modules of Coursera’s “10,000 Women” 
online course, the program offered sessions coordinated by 
experienced facilitators from the social startup Somos Todas 
Marias and follow-up by successful mentors. All of this was 

complemented by inspiring lectures, conversation circles, 
an English course, networking moments, workshops, pitch 
sessions and other enrichment activities.

The program was launched in January this year in a ceremony 
attended by the then US Ambassador to Brazil, Todd Chapman, 
State Secretary Assistant, Department of Educational and 
Cultural Affairs, Marie Royce, Minister-Adviser Douglas Koneff, 
President of the Management Committee of Grupo +Unidos, 
Gabriela Szprinc, and the entrepreneur Maytee Carvalho, 
elected one of the top 6 women leaders from startups of 2017 
by GQ Magazine.

The curriculum for this program included the following topics: 
business expansion, leadership, strategic vision, finance, 
financial planning, customers and competitors, negotiation, 
sales and marketing, operations, and management.

AWE is a way of continuing to support women entrepreneurs 
in Brazil who, in addition to having to handle double and even 
triple work days, were even more greatly impacted during the 
pandemic. With our program, we can empower and support 
the dreams of each selected participant, and connect them 
to a network of support exchange.

Sacha Senger | Project Manager of Grupo +Unidos

PATROCÍNIO

APOIO
PEDAGÓGICO
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At the end of the training, the participants created a Business 
Development Plan (BDP) and, once it was completed, they all 
had the opportunity to present their projects in pitch sessions. 
Finally, we trained 89 entrepreneurs, in 17 states of Brazil.

At the closing ceremony, we had the participation of Todd 
Chapman, then U.S. Ambassador to Brazil, Janete Vaz, Vice 
President of the Management Board of Grupo Sabin Medicina 
Diagnóstica, in addition to the presence of Gabriela Szprinc, 
President of the Management Committee of Grupo +Unidos and 
Director of Market Point for Mercado Pago, Jandaraci Araujo, 
Head of Social Impact at Banco Santander and Cristina Mieko 
Bando, Innovation Coordinator at SEBRAE and in charge of the 
SEBRAE/Microsoft program for Women-Led Startups.

On the occasion, the top three BDPs were awarded and 
received a seed investment. 

Consolidating the success of the initiative, the program was 
extended to a second edition and, in November 2021, AWE 2.0 
was launched with the participation of 90 women entrepreneurs 
from 19 states and the Federal District.

Participating in AWE made me improve the dynamics of 
teamwork at Free Soul Food. By completing the workshop 
activities, when doing the cultural audit, I realized that our 
value proposition was not clear to our entire team. Now we 
are all aligned. 

Maíra Costa | CEO of Free Soul Food and Participant of AWE 
1.0

Employability | AWE Brasil

SPONSOR

PEDAGOGIC
SUPPORT

1st
Maíra da Costa 

Free Soul Food
São Paulo

2nd
Solimar Silva

FastPass Idiomas 
Rio de Janeiro

3rd
Michelle Almeida 

Villa Mater
Brasília
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FORMATIVE TRACK

The first is the formative track, in which training and follow-up 
are offered to develop technical skills and a life and career project 
for 400 young people in situations of social vulnerability in 
the cities of Piracicaba and São Paulo, both in the state of Sao 
Paulo. 

In Piracicaba, the project works in partnership with the Municipal 
Secretariat of Assistance and Social Development (SMADS) 
and Instituto Formar – Institute of Professional Training, founded 
in 1966 as the Associação Guarda Mirim de Piracicaba. The 
Institute acts in life planning, offering educational opportunities 
to adolescents aged 12 to 18 years, from families in situations of 
socioeconomic vulnerability.

In São Paulo, a partnership was established with Casa José 
Coltro, an NGO that has been active since 1988 in the region 
of Capão Redondo, a neighborhood in the southern region of 
the city of São Paulo, and that generates impact by providing 

shelter, training, and integration of students with society and 
the labor market.

This year, a Mentoring Project was offered to 40 young people 
from Casa José Coltro. And, for 2022, the forecast is to help 
350 young people in the Formative Track.

TECHNOLOGY TRACK 

The second front of the Vertentes project is carried out in 
partnership with the Secretariat of Economic Development, 
Science and Technology and Innovation of the State of São 
Paulo, with the donation of over 2,000 vouchers for certifications 
in technology tools, such as Google and Microsoft Azure, for 
students of Centro Paula Souza. The donations are provided 
through project Minha Chance. 

On this track, this year was marked by the planning and execution 
of partnerships for the purchase of vouchers in 2022.

In 2021, we launched the Vertentes program to directly boost the employability and racial inclusion of young people in situations of 
social vulnerability. The program acts on two fronts: PATROCÍNIO

PARCERIA

We believe that by investing in projects that prepare and train 
young people for the labor market we can shorten paths and 
give back to young Brazilians the possibility of dreaming. Our 
projects provide technical and socio-emotional tools and follow-
up so that these young people can develop their full potential 
and build a different future.

Fernanda Dall’Antonia | Project Manager of Grupo +Unidos

Secretaria de Desenvolvimento Econômico
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SPONSOR
This year, Grupo +Unidos, in partnership with Arymax 
Foundation and Caterpillar Foundation, launched TEConecta, 
a project that seeks to facilitate the professional insertion of 
newly graduated people in the technology area.

The project connects people who want to expand their 
professional experience in basic technology services to 
small businesses and social organizations.

During the pilot phase, participants had the opportunity to have 
their first experience as freelancers in the technology area, 
serving social businesses. There were more than 40 projects 
carried out offering solutions in database, creation of websites 
and social media.

In addition to portfolio development, technical skills and income 
generation, TEConecta offered the beneficiaries a pedagogical 
support to strengthen their socio-emotional skills, encourage 
the development of networking and the strengthening of 
self-confidence when looking for a new job.

The project also included the creation of a platform and the 
performance of an ethnographic study with the target audience 
and main customers of basic technology services, led by our 
partner Catalysis, to deepen the knowledge of users and 
expand the impact of the project.
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EMERGENCY FUND

The first line of work of Fundo UNA+ took place in 2020, 
with a R$5 million sponsorship from Bank of America and the 
Caterpillar Foundation. The Trench Rossi Watanabe law firm, a 
supporter of the initiative, helped us in the legal assessment of 
the organizations that received the donations.

They were: Santa Casa de Misericórdia de São Paulo,  
Hospital Santa Marcelina, Santa Marcelina Cultura, 
Comunitas, Onçafari and Escola da Comunidade do Colégio 
Visconde de Porto Seguro. 

Learn more about the 2020 actions by visiting the initiative’s 
website: maisunidos.org/unamais.

Fundo de Suporte Una+ aims to articulate private social investments to remedy the impacts of the COVID-19 pandemic in Brazilian 
communities. In this project, +Unidos took on the role of articulator for the public and private sectors and entities with experience in 
the locations.

The scope included different Brazilian locations, based on an assessment of emergency demands caused by the pandemic. So far, 
over R$13 million have been invested in health, education, and food, on several fronts and localities.

SPONSOR

Grupo +Unidos believes in the strength of the network and 
high-impact social projects, contributing to the qualification 
of public policies and providing support to solve high-
complexity social problems. Thus, we believe that Fundo 
Una+ is a program whose impact will be seen in the long term.

Daniel Grynberg | Executive Director of Grupo +Unidos

SUPPORT

https://maisunidos.org/unamais
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PPA SOLIDARITY

With the support of USAID, PPA - Plataforma Parceiros pela 
Amazônia, NPI Expand and Sitawi -  Finanças do Bem, it was 
possible to expand the work of Fundo UNA+ to the Legal Amazon.

From this partnership, eight beds of Intermediate Care Units 
(ICU) were made available in municipalities in the interior of the 
state of Amazonas (Tabatinga, Tefé, Manacapuru, and Humaitá), 
generating a 61% increase in the service capacity of these 
municipalities.

In addition to these donations, there was an additional 
investment for the purchase of respiratory support equipment 
delivered in Amazonas, but also in other municipalities, namely 
Lábrea, Santa Isabel do Rio Negro, and Carauari.

This effort aims to reduce the “assistance gaps” in the territory, 
promoting greater equity in the Unified Health System (SUS) 
and mitigating regional differences, to the benefit of traditional 
peoples, indigenous peoples, and coastal communities in 
the Amazon region.

The actions provide contributions not only in this aggravated 
period of the pandemic but also in the post-COVID-19 context, 
guaranteeing a regional diversification of access to health and 
providing a legacy to the SUS.

SPONSOR

PARTNER

We believe that the installation of the beds will not only assist 
at this moment but will be seen as an inheritance to the 
citizens of these municipalities because they will have access 
to better conditions of public health care in the state.

Rita Almeida |  Executive Secretary Adjunct of Interior Health 
Care Decentralization and Regionalization

Emergency Actions | Fundo UNA+
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HELP FOR AMAZONAS

At the beginning of this year, we were faced with the collapse 
of the health system in the state of Amazonas  due to a peak 
in hospital admissions for cases of COVID-19.

In addition to the urgency in sending oxygen cylinders, the 
Secretariat of Health of the state of Amazonas requested N95 
masks and waterproof aprons - Personal Protection Equipment 
(PPE) - for health professionals who were exposed daily.

And, with the donations made by Caterpillar, Instituto Sabin, 
Instituto Social Sotreq, Mercado Pago, PayPal and Sylvamo, 
we were able to provide 706 PPE kits for health professionals 
and six capnography monitors, responsible for detecting vital 
signs of those hospitalized for COVID-19.

In addition, 15 large companies and entities in the country 
came together and  donated to the Programa Unidos Contra a 

SPONSOR

PARTNER SUPPORT

Covid-19, of the Oswaldo Cruz Foundation (Fiocruz), worth R$ 
1.6 million, for an oxygen production plant, which is providing 
support to public hospitals in the region.

The group, called Juntos pelo Amazonas, had the participation 
of Ambev, BNP Paribas, BRF, Coca-Cola Brasil, Grupo 
+Unidos, Magalu, Mercado Livre, Nestlé Brasil, Petrobras, 
Sesc, SulAmérica, WEG, Whirlpool, XP Inc. and Yamaha. The 
action of these companies received institutional support from 
Eletros - National Association of Electroelectronic Products 
Manufacturers.

The companies of Juntos Pelo Amazonas mentioned above 
were committed to donating resources for the machines and 
accessories of the new plant, which features one of the most 
advanced technologies applied to this type of equipment 
and can service a hospital unit with 12 intensive care beds, 80 
hospitalization beds, and emergency care simultaneously.

Emergency Actions | Fundo UNA+
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#ACELERAVACINA

Grupo +Unidos, the Caterpillar Foundation and the Secretariat 
of Health of Piracicaba announced a co-sponsored initiative 
to increase the vaccination rates in the city. #AceleraVacina 
aims to optimize the vaccination process in the Waldemar 
Blatkauskas Municipal Gymnasium, speeding up the daily 
application of vaccine doses.

To this end, +Unidos, with the support of the Caterpillar 
Foundation, hired a company that outsourced professionals who 
were trained by the City Hall and worked to speed up vaccination 
in the municipal gymnasium. In addition, 14 computers were 
donated to facilitate the vaccination process.

With the improvements, it was possible to increase the 
vaccination capacity from 70 to 120 people every 20 minutes.

SPONSOR

PARTNER

FIGHT AGAINST HUNGER

Due to the increase in COVID-19 cases in Brazil, Grupo +Unidos, 
through Fundo UNA+, decided to combine efforts with Rede 
Gerando Falcões,  resuming the campaign Corona no Paredão 
- Fome Não, carried out in 2020, which benefited over 50,000 
people.

And, thanks to donations from GE Foundation and BNP Paribas, 
through +Unidos, totaling over R$ 2 million, it was possible to 
benefit more than 7,300 families by offering, for two months, 
access to a digital staple food basket. This way, families had 
the autonomy to purchase the items they needed most in their 
homes.

SPONSOR

PARTNER

Emergency Actions | Fundo UNA+
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TERRITORIAL COVERAGE OF FUNDO UNA+

Emergency Actions | Fundo UNA+

*contains 2020 actions to provide a complete overview of the initiative
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KAMILA CAMILO,

Access E2C 2019 Alumni, 
wrote articles for Ecoa,  
UOL’s portal.   In addition, 
she participated in COP26, 
the UN Climate Change 
Conference in Glasgow, 
United Kingdom.

MAÍRA DA COSTA,

Participant and winner of AWE 
1.0, had her business featured 
in a piece by Pequenas 
Empresas, Grandes Negócios, 
which combines gastronomy 
with social impact aimed at 
immigrant women.

JANINE RODRIGUES, 

Participant of the AWE 1.0, 
she was selected by Forbes 
Brazil for the “Women in 
Technology Special: 13 
founders of edtechs who 
are bringing training to all 
corners of the country”.

NATHALIA ARRUDA, 

Access E2C 2020 alumni, 
participated in the Inclusão 
Produtiva das Juventudes 
debate, on the role of youth 
in the search to generate 
work and income in a stable 
and dignified manner, at the 
Festival Atlas das Juventudes.

https://revistapegn.globo.com/Negocio-social/noticia/2021/12/mae-e-filha-faturam-com-restaurante-de-comida-saudavel-e-empregam-mulheres-imigrantes.html
https://revistapegn.globo.com/Negocio-social/noticia/2021/12/mae-e-filha-faturam-com-restaurante-de-comida-saudavel-e-empregam-mulheres-imigrantes.html
https://forbes.com.br/forbes-tech/2021/03/especial-mulheres-na-tecnologia-13-fundadoras-de-edutechs-que-estao-levando-capacitacao-para-todos-os-cantos-do-pais/
https://www.youtube.com/watch?v=dzk2cgLxtGY
https://www.youtube.com/watch?v=dzk2cgLxtGY
https://www.youtube.com/watch?v=dzk2cgLxtGY
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The year 2021 represents the consolidation of the 
philanthropy model of the Grupo +Unidos.

After a record of donations received in 2020, we were able to 
surpass this figure by 54% this year, reaching almost R$ 12 
million in donations received, the result of a methodology 
incubated for almost 15 years of +Unidos as a business 
movement.

The figures for 2021 impress both in volume and in the number 
of projects, partnerships with government authorities, and 
people impacted. In addition, 93% of expenses were aimed at 
projects and only 7% went to operational and administrative 
costs, showing great efficiency to carry out our programs.

We hope that the end of the pandemic will shine an even 
brighter light on philanthropy and corporate responsibility 
in society. Our organization has structured itself and grown, 
both in teams and financially, and is prepared for this new 
round of challenges.

Currently, the Group is proud to carry out Corporate Social 
Responsibility projects for several companies and agencies 
of U.S. Diplomacy.

+Unidos is no longer an early-stage organization and we are 
sure that this name will be increasingly featured among social 
organizations in Brazil.

The year 2021 
represents the 
consolidation 
of the 
philanthropy 
model of the 
Grupo +Unidos.

Thiago Fernandes
Director-Treasurer
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Financial History - year by year (BRL’000)

2021 Revenues - by Project (%)

2012 2013 2014 2015 2016 2017 2018 2019 2020 2021

10M

-10M

5M

-15M

15M

-5M

-

REVENUES EXPENSES

NOTE FROM THE EXECUTIVE DIRECTOR

The organization’s accounts are 
measured in cash flow and, at 
the end of the accounting year, 
part of the balance reflects 
“projects to be executed.”

If you would like more information 
or access our full financial 
reports, please contact us at: 
daniel.grynberg@maisunidos.org

AUDIT

ACCOUNTING

SUPPORT
TO HEALTH
17%

FIGHT AGAINST 
HUNGER
17%

VERTENTES
14%

PPA SOLIDARITY
11%

ACELERA VACINA
11%

AWE 2.0
8%

YOUTH
AMBASSADORS

7%

HELP FOR AMAZONAS 
4%

MEMBER COMPANIES
4%

ACCESS E2C 
4%

E2C
0%

TECONECTA
1%

AWE 1.0
1%INOVA MINAS

4%

DONATIONS VALUE (R$) %

SUPPORT TO HEALTH 2.000.000 17%

FIGHT AGAINST HUNGER 1.964.345 17%

VERTENTES 1.610.112 14%

PPA SOLIDARITY 1.287.940 11%

ACELERA VACINA 1.257.400 11%

AWE 2.0 952.763 8%

YOUTH AMBASSADORS 794.305 7%

HELP FOR AMAZONAS 520.294 4%

MEMBER COMPANIES 496.189 4%

INOVA MINAS 456.143 4%

ACCESS E2C 169.057 1%

TECONECTA 150.948 1%

AWE 1.0 134.710 1%

E2C 44.635 0%

TOTAL 11.839.109 100%

EXPENSES VALUE (R$) %

COST OF PROJECTS 7.952.791 93%

OPERATING EXPENSES 416.378 6%

ADMINISTRATIVE EXPENSES 90.645 1%

TOTAL 8.459.814 100%

2021 Expenses - by Category (%)

COST OF
PROJECTS
93%

OPERATING
EXPENSES 
6%

ADMINISTRATIVE
EXPENSES
1%
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I admit that when I began my work as Executive Director of 
Grupo +Unidos almost two years ago I could not have imagined 
that we would have such an inspiring journey during this 
difficult period of the pandemic.

This is the fruit of tireless work by a team that did not fail to 
deliver a much higher number of projects than expected, added 
to a legacy by the Management Committee, Advisory Board, 
and my dear predecessor Augusto Corrêa.

Now, +Unidos aspires to face greater challenges. We want 
to change the reality of the country through the collaboration 
between players from the private, public and third sectors. 
Projects have gained recurrence, expanded and success cases 
have begun to sprout organically.

We operate in Brazil as a whole, we took public education 
projects from Sao Paulo to Minas Gerais and left a legacy in 
Amazonas, Pantanal, Northeast, and Southeast through Fundo 
Una+.

We are the result of the collaboration, agility, and purpose that 
move our team. We want to show that there is a way to make 
Corporate Social Responsibility professional, transparent, 
efficient, and measurable.

With the gradual return to normality, Brazil faces tremendous 
challenges in education, employment, and poverty.

Private capital has engaged in an unprecedented 
way during the most critical periods of the 
pandemic and it is our responsibility now to 
continue to invest in order not only to reduce the 
social damage of recent years but also to create 
a new path for philanthropy in the country  
in which companies can increasingly engage 
in serious, recurring, and perennial Corporate 
Social responsibility.

Our team has grown and is ready to continue 
innovating how we carry out Corporate Social 
Responsibility, we are the consequence of the 
strength that comes from working together!

Let us be still more united in this year of 2022.

Daniel Grynberg
Executive Director
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